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*. * LOCAL 371
FOOD HANDLERS UNIO#7
Ji. W.C.&&VU.ofU.-J.
877 E. STATE STREET -  BOSTON POST ROAD. US. 1 
WESTPORT, CONNECTICUT 06880 
Telephone: 226-4751
REPORT to SHOP STEWARD
TO ALL MEMEERS- OF LOCAL 371 EMPLOYED 
BY
POOD MART/faALDBAIM/ INC.
May 17, 1976
A
V
£
Dear Sisters & Brothers:
The new 35-month contract between our Union and Food MartA'Jaldbaum, Inc. 
was approved by the members of Local 371 during a special contract meeting 
held at the Park Plaza Hotel in New Haven, Connecticut on Sunday, May 16, 
1975. The secret ballot vote approving the contract was 183-39.
The vote by the two locals involved in the master contract agreement was 
as follows:
YES NO
Local 33 178 82
Local 371 183 39
361 121
Below please find the changes and improvements in the new contact agree­
ment between Locals 33, 371 and Food 1'IartA'Taldbaum, Inc.
DURATION: 35 months
JURY DUTY: To include part-timers.
SAFETY: The Company agrees to participate with the Union in the for­
mation of a joint safety camittee.
DAILY RELIEF PAY:
Meat Department.....$7.00 daily
Deli Department.....$3.00 daily
Produce Department...$3.00 daily
Deli Head replacement for vacation shall receive no less than $20.00 
per week additional.
NO TRANSFER of Shop Steward unless by mutual agreement.
Company agrees to an alternate shift Shop Steward, having all 
stewards rights except superseniority within the store.
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PRCBATiaiAPiY PERIOD;
A) 30 calendar days for new hires
B) 60 calendar days for store openings
SEtJIORITY; Union has improved seniority clause.
NOTICE ON LAYOFFS:
Part-time improvement - One week's notice or one week's pay in lieu 
of notice.
PART-TIME RECALL RIGHTS; Part-time employees with six (6) months 
seniority shall have 90 day recall rights within the geographical area.
HOLIDAY - Full and Part-time; One additional personal day effective 
1/1/79. Total 12 holidays.
The Company now agrees that an employee who refuses to work on a 
holiday, will now receive holiday pay.
VACATIONS; Previous - 3 weeks after 7 years
5 weeks after 25 years
Effective 5/1/76 - 3 weeks after 6 years
" 1/1/73 - 3 weeks after 5 years
" 1/1/79 - 5 weeks after 20 years
For full-time and part-time employees
The Company agrees to pay to eligible employees, vacation pay upon ter­
mination for any reason including retirement, and to beneficiary upon 
death.
COMPANY AGFEES to protect Vietnam veterans rights.
COMPANY AGREES to change from 3 days to 5 days to file a grievance.
MEAL PERIODS: Employees to receive meal periods nearest to the middle
of their shift as possible.
WEARING APPAREL; Company agrees to supply two (2) pairs of rubber boots 
in required departments per contract year.
HEALTH AND WELFARE: 6/1/76 6/1/77
Full-Time $60.00 $62.00
Part-Time and
Service Clerks $16.00 $13.00
Full-Time Program effective 6/1/76;
Full Semi-Private room from 21 to 20 days.
Dental extractions in hospital.
Intensive care coverage.
Vasectomy and Tubal Ligations, 50% payment.
Psychiatric out-patient therapy, 50% paid of covered expenses up to 
$500.00
Major Medical - $100.00 deductible for all family, instead of each 
single individual.
X-ray/Lab - $100.00 unscheduled, instead of $50.00 scheduled.
6/1/78
$66.00
$20.00
Maternity - from $750.00 to $1,000.00. 
Surgical - from $500.00 to $750.00.
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Health and Welfare (continued)
Weekly Disability - effective 6/1/77, frcn $100.00 weekly to $115.00.
Effective 6/1/77, increased dental program.
^Example: Filling $4.00 to $7.00
Removal $4.00 to $7.00 
X-rays $2.00 to $10.00 
Cleaning $5.00 to $8.00
Effective 6/1/78, weekly disability will be improved from $115.00 to 
$125.00.
Effective 6/1/78, family dental program. Member and spouse extended to 
family.
Part-Time Program effective 6/1/76:
Weekly disability - one (1) year or more of service, up to $30.00 weekly 
starting on the 8th day for 13 weeks, (former contract - none)
Accidental Death - $1,000.00 (former contract - none)
Effective 6/1/76, prescription drug program. $50.00 yearly, 75£ deductible.
Effective 6/1/77, $50.00 daily hospital rate, frcn $30.00.
$500.00 miscellaneous charges from'$200.00.
Effective 6/1/78, ^ increased^dental program, same as full-time.
Filling $4.00 to $7.00 
Removal $4.00 to $7.00 
X-rays $2.00 to $10.00 
Cleaning $5.00 to $3.00
FEUSION: Full-time -
$73.00 per month effective 1/1/79.
$350.00 at age 62, excluding Social Security payments.
Effective 1/1/79, the Company will provide and fund a part-time pension 
program for part-time employees with three (3) years or more of service, 
based on 15<? per hour contribution formula of Amalgamated Meat Cutters 
plan $175.00 for full-time. Part-time plan 50% - $87.50.
SICK LEAVE: All employees once completing eligibility period shall
receive full amount of sick days or hours from date of hire. Six (6) 
months for full-time and twelve (12) months for part-time employees,
24 months for Service Clerics.
Full-time effective - 5/1/76 - 7 davs
5/1/77 - 3 days 
5/1/78 - 9 days
100% refund for all unused hours not taken during each contract year.
IPST AVAILABLE HOURS: The Company agrees to schedule the most available
part-time hours on a weekly basis within the stores and within the 
classification to the senior part-time employee.
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WAGES
Part-Time - General Merchandise and Snack Bar
5/3/76 5/2/77 5/1/78
Minimum Increase 25$ 25$ 25$
Part-Time Service Clerks
5/3/76 11/1/76 5/2/77 10/31/77 5/1A.8- 10/30/78
After 30 days 2.40 2.40 2.50 2.50 2.60 2.60
After 6 months 2.50 2.55 2.60 2.65 2.70 2 . 7 5
After 12 months 2.60 2.65 2.70 2.75 2.30 2.90
After 13 months 2.70 2.75 2.00 2.85 2.90 3.20
limimum Increase 25$ 25$ 25$
Minimum Total Rage Increase in 24 months - 75$ per hour
Part-Time Clerks
5/3/76 11/1/76 5/2/77 10/31/77 5/1/73 10/30/73
After 30 days 2.50 2.50 2.60 2.60 2.70 2.70
After 6 months 2.GO 2.60 2.70 2.70 2.30 2.30
After 12 months 2.70 2.70 2,80 2.80 3.15 3.15
After 18 months 2.80 2.30 2.90 2.90 3.30 3.30
After 24 months 3.00 3.10 3.20 3.30 3.40 3.65
After 30 months 3.20 3.30 3.40 3.50 3.60 3.95
After 36 months 3.60 3.80 4.15 4.35 4.65 5.20
limimum Increase 35$ 35$ 30$
Minimum Total Increase in 24: months - $1.00 per hour
Full-Time General Merchandise and Snack Bar
5/3/76 5/2/77 5/1/70
Minimum Increase $10.00 $10.00 $10.00
Full-Tine General Duty and Light Duty Clerks
5/3/76 11/1/76 5/2/77 10/31/77 5/1/78 10/30/78
After 30 days 170.00 170.00 180.00 180.00 190.00 200.00
After 6 months 175.00 175.00 185.00 185.00 195.00 203.00
After 12 months 180.00 180.00 190.00 190.00 200.00 212.00
After 18 months 185.00 135.00 195.00 195.00 205.00 216.00
After 24 months 190.00 190.00 200.00 200.00 215.00 226.00
After 30 months 195.00 195.00 210.00 210.00 225.00 234.00
After 36 months 199.00 207.00 227.00 235.00 255.00 265.00
Minimum Increase 32.00 20.00 20.00
I linimum Total Rage Increase of $72.00 in 24 months
Minimum Increase 1st year - $1,664.00
2nd year - $2-704.00
Last 11 Months - $3,744.00
Total Increase - $7,932.00
The Present -
$4.00 Premium over the above rates for;
Full-Time Head Clerks, Grocery 
Full-Time Head Produce Clerks 
Full-time Head Cashiers, will continue
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Full-Tins Deli Head Heavy Duty, Light Duty
5/3/76 11/1/76 5/2/77 10/31/77 5/1/78 10/30/78
After 30 days 190.00 190.00 200.00 200.00 210.00 220.00
After 6 months 195.00 195.00 205.00 205.00 215.00 223.00
After 12 months 200.00 200.00 210.00 210.00 220.00 232.00
After 18 months 205.00 205.00 215.00 215.00 225.00 236.00
After 24 months 210.00 210.00 220.00 220.00 235.00 246.00
After 30 months 215.00 215.00 230.00 230.00 245.00 254.00
After 36 months 219.00 227.00 247.00 253.00 273.00 293.00
Minimum Increase 37.00 20.00 20.00
Minimum Total Wage Increase - $77.00 per week
Minimum Increase 1st year - $1,924.00
2nd year - $2,964.00
Last 11 Months - $4,004.00 
Total Increase - $8,392.00
ALL HEAD MEAT CUTTERS
Present - $254.20
$257.40
5/3/76 5/2/77 5/1/78**
292.40 314.40 339.40
Minimum Increase 35.00 22.00 25.00
Total Increase - $82.00 per week
ffeat Cutters
Present - $251.00
5/3/76 5/2/77 5/1/78
236.00 308.00 333.00
Minimum Increase 35.00 22.00 25.00
Total Increase - $82.00 per week
Miniraum Increase 1st year - $1,820.00
2nd year - $2,964.00
Last 11 Months - $4,164.00 
Total Increase - $8,948.00
Apprentice Meat Cutters - 5/3/76 5/2/77 5/1/78
First 4 months 257.60 279.60 304.60
After 4 months 261.60 283.60 308.60
After 8 months 265.60 287.60 312.60
After 12 months 269.60 291.60 316.60
After 16 months 273.60 295.60 320.60
After 20 months 277.60 299.60 324.60
After 24 months 286.00 308.00 333.00
Minimum Increase 35.00 22.00 25.00
Total Increase of $32.00 per week
Always with a good wish, I am
Fraternally yours — >
Robert A. Petronella, President 
RAP/ljg Local 371
PLEASE POST ON BULLETIN BOARD AND ADVISE ALL METffiERS!
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BLS 2451 
First 
ssm •
OMB No. 44-R0003 
App. exp. March 31,1980
U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics 
WASHINGTON, D.C. 20212 
September 8, 1976
Industrail Relations Director 
Amalgamated Meat Cutters and Butcher 
Workmen of North America 
877 East State Street 
Westport, Connecticut 06880 
Gentlemen:
The Bureau of Labor Statistics maintains a file of selected private and 
public sector agreements for use by private parties and government agencies, 
and as a basis for the Bureau's agreement provision studies. We would appre­
ciate receiving a copy of your current agreement(s) and/or related documents, 
identified below, together with any related supplements (e.g., pension, health 
and welfare, and SUB plans) or wage schedules.
Food Mart-Waldbaum's in Massachusetts and Connecticut with your union and 
local 371.
For statistical purposes, we also need the information requested below. You 
may return this form, your agreement(s) and supplements in the enclosed en­
velope which requires no postage. If no agreement is in effect, please note 
and return this form.
The file is available for your use, as provided by Section 211 of the Labor 
Management Relations Act of 1947, except for material submitted with a re- D
striction on public inspection. If you want to be kept informed of the "tT
studies we prepare, please check this box. ®  j  , . 0
Sincerely yours, ' t/Tq CH
JUu.
'JULIUS SHISKIN 
Commissioner
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
If more than one agreement or more than one employer is covered by this 
agreement, provide information on the back of this form. (PLEASE PRINT)
1. Approximate number of employees involved - - - - ............ /S~OQ
2. If multiemployer contract, indicate the number of employers ________
3. General location of agreement (city, State, or region) -  ^ ,
4. Product, sdrvice, or type of business PeTfi-'.t S t  atm_______
5. Effective date - i k h b  _  and expiration date - ^ h ll±
(Your name and position) (Area code and tel. no.)
__ LUeJjbtxjCT P.0. Bag Y7&
(Address) ~ r m*-., 7tp(City, State, ZIP code)
